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% Mr. Zhang Xian, Assistant General Manager of Human Resources Platform of the Tencent
BERE S 4 Group, has 18-year experience in human resources management. He has led the HR team to
Mr. Zhang Xian support Tencent Gaming to expand from 500 to 5,000 staff. Mr. Zhang has strong theoretical
‘ and practical knowledge to deal with critical HR development issues like finding suitable
talents, brewing leaders, staff development and performance assessment schemes. He is also
responsible for the construction and execution of the Tencent HRBP (Human Resources
Business Partners) system. At the moment, his main focus is on the Tencent HR Big Data
Platform and corresponding R&D of related digital products.
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- \ Mr. Pan Guohua, Eric, is the founder and CEO of the Nanjugquan.com in Bejiing. He has rich
s == ‘ experience of HR management in technology field. Eric was the management of the Tencent ,
Mr. Eric Pan Group where he was the HR manager for the Beijing and Shanghai Offices, he was the HR '«
Director of Qihoo 360 and the Vice President of Cheetah Mobile. His experience was highly
recognized as he was invited to be a guest of various TV programmes about career develop-
ment and trainer of different institutes, including Baidu Al Institute.
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Mr. Keith Lei, Vice President of Human Resources in MGM, has over 14 years’ experience in
, ' the Human Resources industry. As a visionary leader, he has successfully transformed HR
RIELE operations with the implementation of information technology. He introduced paperless HR
Mr. Keith Lei processes since 2013 and led a technological change in employee communications through
the launch of a mobile communications APP. These changes had enhanced operations

efficiency and saved costs in long run.
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Dr. Alice TSO is now the CEQ of Synergy Healthcare Limited. She has served as Cluster Gener-
al Manager of Nursing at Kowloon Central Cluster of the Hong Kong Hospital Authority. In
2012, Dr. Tso was recruited as the GEO & Director for the commissioning of the CHC Interna-
WE T Bt tional Hospital in Cixi at Jiejiang Province. Dr. Tso, being the Founding Presidents has estab-
= e lished the Hong Kong College of Nursing and Health Care Management to promote manage-
i flice ISy ment specialty of the nursing profession. With her rich experiences in management, she was
also appointed as the Academic Advisors and Adjunct Professors of different local and main-
land Universities and Academic Institutes.
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ERIS &+ Ms. Cheng is a seasoned HR professional with over 20 years’ strong and remarkable HR
Ms. Kennis Cheng management experience. Providing dedicated and professional HR services for diversified
business groups of Asia Pacific regions. Kennis is currently the Senior Human Resources
Manager in C&A Sourcing Ltd, based in Hong Kong Headquarters. Prior to that, Kennis was the
Senior Human Resources of Sears Holdings Global Sourcing Ltd. Kennis regional experiences
gained also in Boots, Woolworths UK and Kingfisher where she worked very closely with their

operations in over 10 Asia Pacific countries.
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— % Mr. Sou Chan Fai, Bachelor of B.A. Used to be the Head of Economic Research Dept., Senior
¢ Finance Instructor of Bank of China, Macau Branch. He is one of participants in the creation of
\“‘ Macau Economic Association, currently Vice-Chairman of Advisory Committee of the Associa-
A tion, and Executive Editor of Journal of Macau Economy. He has also been hired as guest

S\ Mr. Sou Chan Fai lecturer of Bachelor's Degree in Business Administration by MIM.
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Dr. Szeto has been working in academic and business consulting field for over 30 years.

: St Tl Clients sgrved incllude.d governments, NGOs,.blanks, rgtail, !mport/export, mangfactgring and

commercial organizations. Dr. Szeto had participated in various consulting projects in corpo-

rate development strategy, marketing, project management, logistics and supply chain

management, customer relation management, telecom and e-commerce, public administra-
tion strategy.

Dr. Raymond Szeto
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Economic development in the 21st century is knowledge based. That has a much more stringent requirement on the
quality of manpower. The age of Big Data has changed drastically the mode of operations from office based to a distribut-
ed environment. This brings new challenges to HR development for every business in this new age. The theme of the
Annual Forum of the Institute is “Human Resources Challenges in the Age of Big Data” aims to explore the appropriate
responses of modern business to these changes. We have invited senior management within the Greater Bay wea to join ” *
and share with us their cases to inspire us how to deal with these imminent challenges.
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